AGREEMENT
between the
BOARD OF EDUCATION OF THE TOWNSHIP OF WAYNE
PASSAIC COUNTY, NEW JERSEY
and
THE WAYNE ADMINISTRATORS” COUNCIL
TOWNSHIP OF WAYNE, PASSAIC COUNTY, NEW JERSEY
JULY 1, 2006
to

JUNE 30, 2009

Approved by the Wayne Township Board of Education
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ARTICLE 1
REPRESENTATION

The WAYNE ADMINISTRATORS” COUNCIL has agreed to enter into a
formal agreement with the WAYNE TOWNSHIP BOARD OF EDUCATION. The
WAYNE ADMINISTRATORS” COUNCIL may hereinafter be referred to as
WAC . The term “unit member” shall herein after refer to all
employees represented by WAC.

ARTICLE 11
ASSOCIATION RIGHTS AND PRIVILEGES

The WAC shall be allowed reasonable use of school telephones and
school mail Tfacilities, provided, however, said use shall not
include inflammatory or derogatory material.

ARTICLE 111
GRIEVANCE PROCEDURE

It 1s agreed that the fTollowing grievance procedure will become
operational during the life of the contract:

A Any individual member of the Administrators” Council shall
have the right to appeal any alleged violation of this
Agreement which affects terms and conditions of employment.
Any person presenting a question or appeal iIn matters covered
by this Agreement shall be free from restraint, interference,
coercion discrimination or reprisal by the Board, the
Administration and WAC as a result of said questions or
appeal provided, however, that nothing herein contained shall
be construed to permit or authorize any interference with the
relationship between the WAC and its individual members.
Members shall have the right to present their own appeal, or
to designate representatives of the Ilocal Administrator’s
Council or another person of their own choosing to appear
with him/her at any step i1n his/her appeal. The unit may
have a representative other than the aggrieved person at
every meeting concerning a grievance.

B. The initial appeal shall be In writing and a discussion shall
be held with the individual’s superior within five (56) school
days.

C. IT, as a result of the discussion, the matter is not resolved

to the satisfaction of the principal and/or vice-principal,
he/she shall set forth the complaint in writing to his/her
immediate supervisor within Tfive (56) school days. The
supervisor shall communicate i1s/her decision to the principal
and/or vice-principal and the Superintendent of Schools in
writing within five (56) school days.

D. The principal and/or vice principal may appeal the

supervisor’s decision to the Superintendent of Schools or the
appropriate line designee. The appeal to the Superintendent
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must be made In writing and must set forth the grounds upon
which the grievance is based within five (5) school days of
the supervisor’s action. The Superintendent shall request a
report on the grievance from the supervisor; shall confer
with the concerned parties, and upon request, confer with the
employee or supervisor separately within ten (10) days or
receipt of the aggrieved party’s request.

The superintendent shall attempt to resolve the matter as
quickly as possible. The Superintendent shall communicate
the decision in writing, along with supporting reasons, to
the employee and the supervisor within ten (10) school days.

E. Again, 1f satisfaction is not obtained by either party an
appeal by the employee or the supervisor may be presented, in
writing, to the Board of Education, through  the
Superintendent of Schools, within five (5) school days. If
requested, the Board shall review the grievance by holding a
closed hearing within ten (10) school days and render a
decision In writing within five (5) school days.

F. Any grievance, whether based upon action or 1inaction, not
presented to an administrator®s iImmediate superior within
twenty (20) days from the date of the occurrence shall not be
entitled to proceed under this grievance procedure and the
aggrieved party or parties shall be unconditionally barred
from relief thereafter.

G. At all levels, matters will be handled promptly and
expeditiously.

ARTICLE 1V
MANAGEMENT”S RIGHTS

The Board reserves to itself sole jurisdiction and authority:

A to direct employees of the school district;

B. to hire, promote, transfer, assign, and retain employees
in positions in the school district, and to suspend,
demote, discharge, or take other disciplinary action
against employees;

C. to relieve employees from duty because of lack of work
or for other legitimate reasons;

D. to maintain efficiency iIn the school district operations
entrusted to them;

E. to determine the methods, means, and personnel by which
such operations are to be conducted; and
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F. to take whatever actions may be necessary to carry out
the responsibilities of the school district 1in
situations of emergency.

G. to take any and all such actions contemplated by this
Article in 1ts sole discretion provided such actions are
not arbitrary, capricious and unreasonable, unless a
different standard is 1imposed by law or the specific
language of this Agreement.

ARTICLE V
LEAVES

Absences of all administrative personnel shall be governed by
applicable law and, to the extent not inconsistent therewith, the
following details provisions:

A.

SICK LEAVE

Thirteen (13) sick days with full pay shall be allowed for
each school year. Principals and vice-principals hired after
July 1, shall be entitled to sick leave on a prorated basis.
These shall be cumulative iIn nature without limit. [In the
case where absence due to illness of a principal and/or vice-
principal is of greater duration than accumulated sick leave,
this situation may be referred to the Board of Education for
special consideration. ITf an employee has been hired after
the school year has commenced or has notified the Board that
he/she is either resigning during the school year or taking a
leave of absence (excluding a sabbatical leave of absence)
for a part of the school year and the employee had not
otherwise utilized his/her annual allotment of sick days
prior thereto, then sick leave shall be prorated for each
month that he/she i1s employed during the school year iIn
question.

BEREAVEMENT LEAVE
Bereavement leave as follows:

1. Spouse, child, parent, grandparent, brother, sister,
mother-in-law, father-in-law, sister-in-law, brother-in-
law, grandchild, or any other member of the immediate
household - up to five (5) days.

2. Relative outside the immediate family - two (2) days.
Relative shall be interpreted to mean aunts, uncles,
first cousins, or as a designated pallbearer.

3. Friend or relative outside the i1mmediate family not
speciftically listed above - one (1) day.
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4. It 1s essential when calling these in, to state the
reason as death or funeral and identify the
relationship.

5. These days must be recorded iIn accordance with
administrative procedure.

C. PERSONAL LEAVE

1. Two (2) days leave are allotted for personal matters.
These might include:
Family Illness House Closings
Legal Business Household Emergencies
Weddings Other Good Cause
Graduations
2. Personal days should not be construed as vacation days.
3. These days must be recorded 1In accordance with

administrative procedure.
4. The following are to be discouraged:

Personal days before or after vacations or
holidays.

Taking halt (1/2) days.

5. Any personal days not used during any one year will be
added to the accumulated sick days of the WAC unit
member for use during subsequent years. Unused personal
days shall not, however, be included in accumulated sick
days fTor purposes of reimbursement as may be provided
for iIn this Agreement.

6. Except iIn cases of emergency, administrators shall be
required to obtain prior approval from the
Superintendent or his/her designee in advance of the use
of personal days. Such approval shall not be
unreasonably withheld.

D. FAMILY [ILLNESS DAYS
1. All principals and vice-principals shall be granted
three (3) family 1illness days each year, subject to
verification of need by the Board.
2. Family is defined as spouse, child, parent, grandparent,

grandchild, brother, sister, mother-in-law, father-in-
law or any other member of immediate household.
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E. MATERNITY

1. A pregnant employee shall be deemed to be sick and may
utilize accumulated sick days for purposes of the
Article during a period of thirty (30) calendar days
before and thirty (30) calendar days after termination
of pregnancy. All other claims for sick leave based on
pregnancy shall be supported by a detailed, physician’s
certification which shall state the reason(s) that the
employee i1s sick an unable to perform duties.

2. A pregnant employee shall notify her immediate
supervisor in writing as soon as practical after her
pregnancy condition has been established. Such notice
shall include a physician’s certification of pregnancy,
the anticipated date of delivery, and the anticipated
leave date. At the earliest practical time, the
employee must notify the Director of Personnel 1in
writing certified by her physician, of the termination
date and the date for utilization of accumulated sick
leave. A pregnant employee may continue working as long
as her condition permits. IT, in the Board’s opinion,
her job performance is being adversely affected by the
pregnancy (including any adverse 1iImpact on the
educational process), the Board may require the employee
to take a leave. The Board may also, iIn 1ts sole
discretion, require a physician’s certificate as to the
ability of the employee to continue her employment.

F. CHILD REARING

1. An administrator may opt for a child care leave for care
of his/her minor child. Such leave shall be without

pay -

2. In the case of non-tenured administrators, child care
leave may not extend beyond the contractual year in
which leave commenced. In the case of tenured
administrators, the leave may be up to two (2) full
contractual years 1iIn duration. The two year period
shall be calculated as commencing at the end of the
contractual year when the leave is taken.

3. The Board, i1n 1its sole discretion, may require any
administrator on child care leave to remain on leave
until the beginning of the next contractual year or such
other time as the Board and the administrator may agree
upon, so that the Board may provide for continuity in
the educational process.

4. An administrator must give sixty (60) days written
notice to the Superintendent prior to the date of
beginning a child care leave. The notice shall specify
the beginning date of the leave and the requested return
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date. The requested return date may not be changed
without the permission of the Board. |If the requested
return date is other than the first working day in July,
the administrator will return to work the following
July. Should an administrator fail to return, his/her
leave will automatically terminate and shall be
considered to have abandoned his/her position.

5. No administrator may elect child care leave for three
(3) years after the termination of preceding child care
leave unless i1t is to care for a newborn child.

6. During child care leave, an administrator may not hold
other regular employment, or the child care leave will
automatically terminate.

7. At the end of a child care leave, an administrator shall
at his/her request, be offered his/her former position
unless that position has been abolished by the Board.
IT the administrator’s former position has been
abolished by the Board, he/she shall be offered a
position within his/her scope of certification.

G. SABBATICAL

The Board may, within its sole discretion grant
administrative personnel who have served continuously and
satisftactorily for at least seven (7) vyears 1iIn Wayne,
sabbatical leave under the following conditions:

1. Sabbatical leaves may be granted for study at a properly
accredited university or college.

2. Sabbatical leaves may be approved for one-half (1/2)
year at full pay or a full year at one-half (1/2) pay.-
The successful applicant shall be allowed an amount not
to exceed fifteen dollars ($15.00) per day based on
unused sick leave, accumulated iIn a seven (7) year
period, determined at the rate of ten (10) days per
year. The amount is to be used to defray tuition and
fee costs required for study. This calculation shall
not be construed to diminish the days of leave available
to the successful applicant upon his/her return.

3. The total number of approved sabbatical leaves shall not
exceed one unit member of the school district’s
principals or vice-principals In any one year except at
the option of the Board upon special recommendation of
the Superintendent.

4. Personnel who have not had sabbatical leave iIn the Wayne
school system shall be given preference over those who
have.
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A.

B.

Evidence of satisfactory study or work must be fTiled
with the Superintendent for inclusion with the
individual’s personnel record.

All applications for sabbatical leave must be presented
to the Superintendent no later than the first day of
February of each year.

Applicants must agree iIn writing to serve at least two
(2) fTull academic years in the Wayne Schools following
the leave or reimburse the Board of Education for the
amount received while on leave, upon the date of
resignation. The amount due shall, to the extent
possible be deducted from any benefit that the WAC
member may be entitled to under the terms of this
Agreement.

ARTICLE VI
VACATION, HOLTDAYS AND WORK YEAR

ELIGIBILITY

1.

Any person appointed to a principal and/or vice-
principal position on or prior to August 1 and who hold
this position until 30 June of the following year shall
be eligible for twenty (20) vacation days with full pay
during the following contract year. Any person
appointed after 1 August will be eligible for a vacation
on a prorated basis at the rate of two (2) days per
month worked in a given year, not to exceed twenty (20)
days.

Persons with one (1) and up to and including five (5)
years experience as a principal or vice-principal in the
Wayne School System shall be entitled to twenty (20)
vacation days as outlined 1i1n Paragraph VI-A above.
Persons with over five (56) years experience as a
principal or vice-principal iIn the Wayne School System
shall be entitled to five (5) vacation days with full
pay In addition to twenty (20) vacation days as outlined
in the paragraph above. This paragraph shall not apply
to any principal or vice-principal hired after June 30,
1989.

Administrators shall be required to obtain prior
approval from the Superintendent or his/her designee for
the use of vacation days. Such approval shall not be
unreasonably withheld.

WORK YEAR

1.

The work year for administrators shall be 245 days.
This work year accounts for all holidays and recess days
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as described below, but does not account for the use of
vacation days pursuant to Article VI (A) above.

2. Administrators shall be entitled to the following paid
holidays: Labor Day; Columbus Day; Thanksgiving Day;
Friday after Thanksgiving; Christmas Eve; Christmas
Day; New Year’s Eve; New Year’s Day; Martin Luther
King”s Birthday; Washington”’s Birthday; Good Friday;
Memorial Day; and Independence Day. In addition,
administrators shall be entitled to three (3) paid days
off between Christmas Day and New Year’s Eve. .

C. TERMINATION

Should employment voluntarily terminate during the school
year, the prorated portion of earned vacation days will be
paid in lieu of vacation due. In such cases where an
administrator retires from the Wayne Township Public System
before June 30, appropriate vacation salary will be paid by
extending the termination date to cover the accrued vacation
time. Payment in lieu of vacation usage due may be made upon
written request by the administrator and approval of the
Board.

D. APPROVAL

Vacations may not be taken during the period beginning with
the re-opening of the Board offices after summer closing and
the beginning of the school year. Prior to May 1st the
principal and vice-principal shall provide written
notification of summer vacation periods to the Superintendent
or his designee.

The Superintendent or designee shall retain the prerogative
of altering the schedule according to the needs of the
district. A principal or vice-principal may elect to utilize
portions of his vacation time at other than the traditional
summer period. Any vacation time requested while schools are
in session shall require the approval of the Superintendent
of Schools or his designee.

E. CUMULATIVE LIMITATION

Up to ten (10) earned vacation days may be accumulated per
fiscal year. Accumulated vacation days must be taken by the
end of the traditional summer period ending in August of the
second fTiscal year following the fiscal year i1n which they
are earned. IT not taken by that time they shall be
forfeited. All other earned vacation days shall be used
before the end of the fiscal year following the fiscal year
wherein these days were earned, iIn accordance with Section
“A” of this Article, an no pay shall be given in lieu of
unused vacation days.
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IT the needs of the district require the Superintendent to
deny a principal’s or vice-principal’®s vacation request, then
the principal or vice-principal shall be permitted to
accumulate more than ten (10) earned vacation days. The
principal or vice-principal shall be permitted to accumulate
these additional days only, for use iIn future years, or be
paid, In the Board’s exclusive discretion.

ARTICLE VII
SALARY AND BENEFITS

A. SALARY

1. See Addenda A-1, A-2 and A-3 (THE WAYNE ADMINISTRATORS~
COUNCIL SALARY GUIDES.) These salary guides reflect a
three percent (3.8%) salary increase iIn each of three
years, inclusive of increment.

2. Each WAC member employed with the Wayne Township Public
Schools on or before June 30, 2003 will receive an
annual stipend of $1,000.00. This stipend will be non-
pensionable. The pensionability of this stipend will be
reopened prior to the close of the second year of this
agreement.

3. Doctorate - A stipend of One Thousand Dollars ($1,000)
shall be added to the regular step of an administrator
who has received his/her doctorate. This stipend shall
be divided into equal parts and shall included along
with the regular salary for each pay period. To be
eligible for the Doctoral Stipend, the administrator
shall present evidence of having been conferred an
earned doctorate by an accredited college or university.

4. Pay Periods

The total annual salary for a given year and based as
shown in Addenda A-1, A-2 and A-3 will be paid over a
twenty-four (24) pay period schedule, semi-monthly,
beginning July 1, and ending June 30 of the following
year .

5. Deduction from Salary

The Board has no obligation to make deductions, or
entertain in the future any request by the WAC to effect
deductions, from any administrator’s salary for the
payment of association dues or voluntary contributions
to charitable organizations and/or educational
institutions.
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B. PAYMENT FOR ACCUMULATED SICK LEAVE

The Board agrees that i1t will consider individual requests
for payment for accumulated sick days upon retirement subject
to the following limits:

1. Not more than six (6) individuals shall be eligible for
the benefit described in this Article VIl (B) for the
duration of this agreement.

2. The Board’s maximum financial obligation under this
Article for the duration of this Agreement shall not
exceed seventy-two thousand dollars ($72,000).

The maximum amount that an individual may receive under the
Article 1is dependent upon the number of iIndividuals
retiring and eligible for this benefit during the term
of this Agreement as set forth in the chart below:

Number of Retirees Maximum Benefit Amount
4 or less $18,000
5 $14,400
6 $12,000

Since the maximum benefit amount an individual may
receive 1s dependent upon the number of iIndividuals
retiring and eligible for this benefit during the term
of this Agreement, individuals retiring before June 30,
2009 shall not receive an individual payment of more
than twelve thousand dollars ($12,000). However, on
July 1, 2009, any retiring individuals who have already
received payments and had, at the time of retirement,
sufficient accumulated sick leave days to qualify for
payment of a greater amount shall receive a second
check In the appropriate amount as set forth above if
the number of iIndividuals retiring and receiving this
benefit total less than six (6), provided, however,
that the total of any such i1ndividual payments shall
not exceed eighteen thousand dollars ($18,000).

3. Ninety (90) days” advance notification shall be
required.

4. The 1i1ndividual shall have a minimum of Tfifteen (15)
years service iIn the Wayne Public Schools and Board
consideration will occur only upon actual certified age
service retirement pursuant to the Teachers” Pension and
Annuity Fund.
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5. The benefit described in this Article VIlI (B) shall be
available to administrators who were employed by the
Wayne Township Public Schools on or before June 30, 2003
and whose retirements are effective before or during the
2008-2009 school year, as long as their notices of
retirement are submitted to, and accepted by, the Board
during the term of this Agreement. For all other
purposes, however, this Article VIl (B) shall exist only
for the term of this Agreement and shall terminate on
June 30, 2009.

C. INSURANCE

The Board and the WAC agree that the 1iInsurance coverage
hereinafter referred to shall be provided in the manner
hereinafter set forth:

1. Full-time principals and vice-principals shall be
provided individual and TfTamily hospitalization and
medical, dental, prescription and vision coverages.

2. Full-time is hereby defined as thirty (30) hours or
more.

3. Prescription Drug Plan with a $10.00 mail in/$10.00
generic/$20.00 brand name co-pay for individual
employees and their fTamilies. Co-payments cannot be
claimed for reimbursement under Major Medical.

4. A deductible of $250 per person and $500 per family per
year shall apply to all medical expenses payable under
the insurance coverages described herein.

5. A Preferred Provider Network (“PPO”), Blue Review and
Green Spring Review shall be imposed on health insurance
plans offered by the Board to eligible employees and
family members. The PPO provides a comprehensive major
medical program with IN NETWORK AND OUT OF NETWORK
benefits. Blue Review encompasses ancillary hospital
and medical appropriateness review. Green Spring Review
encompasses mental health and substance abuse pre-
admission review and medical appropriateness review.

6. Any employee who has dependent coverage through his or
her spouse’s employer (other than the Wayne Township
Board of Education) may waive all 1nsurance coverages
from the Board and shall receive 50% of the single
coverage costs. Payment shall be prorated bi-monthly
and will be added to the employee’s payroll check. The
employee shall, however, not be entitled to payment
until the effective date of the enrollment change.
Employees who elect this option will have the right to
re-enroll for another coverage, should their TfTamily
circumstances change. Re-enrollment iIs subject to the
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plan®s requirements. The effective date of coverage is
subject to the plan’s requirements.

7. In the event of a change of insurance carrier or
carriers, the coverage provided by the carrier shall be
at least as comprehensive and extensive as the initial
coverage heretofore provided.

8. According to the attached Addendum B, the Board of
Education shall provide dental insurance under a UCR Fee
Program for the individual employee, and for the full
family. The Board’s maximum contribution shall be the
amount required to be paid per year for employee only
coverage and for supercomposite coverage effective for
June 30, 2000.

9. Usual and customary rates (UCR) for all coverage.

10. Vision services for individual/family are incorporated
as part of the Major Medical Program. The maximum
benefit amount which shall be reimbursed annually for
an employee is $100 and for a family is $200..

11. All dependent-child coverage shall end on the dependent-
child’s twenty-first (21°%) birthday, except that
coverage shall not end until the dependent-child’s
twenty—third (23" birthday if the dependent child is
enrolled in college full-time. Documentation of fTull-
time enrollment iIn college and/or dependency shall be
furnished annually by all covered persons.

D. TRAVEL REIMBURSEMENT

Principals or vice-principals who must use their automobiles
in the course of their job Tfor travel outside of the
District shall be reimbursed the maximum permissible under
the 1internal revenue code. No reimbursement shall be
provided for travel within the District.

ARTICLE VI1I
NEW APPOINTEES

The following remuneration procedures shall apply regarding newly
appointed principals and/or vice-principals:

A. FROM WITHIN THE SYSTEM

1. New Appointees

a. Any staff member presently under a non-
administrative contract who 1is appointed to a
principal and/or vice-principal contract on or
after 1 September of any school year, shall for the
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balance of that school year only receive the
Tfollowing prorated monthly salary:

Base

As specified under the i1mmediately preceding
contract:

Plus

One-twelfth of the difference between  the
immediately preceding contract and the new
contract.

b. Any staff member presently under a non-
administrative contract who 1is appointed to a
principal and/or vice principal contract between
July 15 and prior to September 1, shall for the
balance of that school year only, receive the
following prorated salary.

Base

The base yearly salary as specified under the
immediately preceding contract divided into X equal
payments (each month equal to one X):

Plus

One-twelfth of the difference between the
immediately preceding contract and the new
contract.

C. Any staff member who 1is appointed a principal
and/or vice-principal on July 1 i1s to receive the
full salary for the school year, and any previous
contract be declared null and void.

2. From One Administrative Position to Another
a. Any administrator presently under a Wayne Contract

who IS appointed to a higher salaried
administrative position on or prior to September 1
of any school year shall be granted the full higher
monthly salary that school year iIn accordance with
Article V11 of this Agreement.

B. FROM OUTSIDE THE SYSTEM

Any principal and/or vice-principal appointed from outside
the system shall receive a prorated monthly salary of one-
twelfth that shown in Article VIl for the school year in
which the appointment is ratified by the Board of Education.
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ARTICLE 11X
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

A.

1. The Board agrees to pay the full cost of professional
dues, tuition and/or other reasonable expenses incurred
in connection with any courses, workshops, seminars,
conferences, iIn-service training sessions or other such
sessions which a principal or vice-principal attends
with approval of the Superintendent of Schools or his
designee, provided such expenses do not exceed fourteen
hundred dollars ($1,400.00) for each year of this
agreement, for each individual. Funds unused from this
amount shall not accumulate from year to year.

2. In addition, the Board agrees to reimburse each
administrator for the costs of his/her actual attendance
at the annual convention of the New Jersey Principals
and Supervisors Association, to a maximum amount of four
hundred dollars ($400) per administrator per school
year. Funds unused from this amount shall not
accumulate from year to year.

3. Administrators shall not be entitled to reimbursement
under this Article for dues for the WAC, P.C.E.A.,
N.J.E.A., and/or N.E.A.

4. Requests for expenditure of such funds shall be
submitted to the Superintendent or his designee at least
one (1) month in advance or as close to one (1) month as
IS possible. Receipts fTor expenses shall also be
furnished to the Superintendent/designee. The Board,
however, retains the exclusive discretion to determine
whether the expenses are reasonable.

B. When a principal or vice-principal 1is directed by the
Superintendent/designee to attend a course, workshop,
seminar, conference, IiIn-service training session or other
such session, the costs incurred by the principal shall not
be deducted from his/her fourteen hundred dollar ($1,400.00)
annual expense account.

C. When a principal or vice-principal elects to attend a course,
workshop, seminar, conference, In-service training session or
other such session and his/her attendance has been approved
by the Superintendent or his designee, the cost incurred will
be deducted from his/her fourteen hundred dollar ($1,400.00)
expense account as outlined iIn this Agreement.

D. Concurrent with the purpose of this Article, unit members

shall be eligible for reimbursement of tuition as set forth
below. A school year is defined as the period from July 1
through June 30.
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1. A total of $6,840 (calculated at the rate of $190 per
credit x 9 credits annual maximum per person Xx 4
persons) shall be available each year to fund tuition
reimbursement requests from unit members. Reimbursement
shall be limited to the cost of tuition and fees and
shall not exceed a maximum of nine (9) credits per year
at $190 per credit, or $1,710, per person per school
year. There shall be no limit on the number of unit
members who may apply for tuition reimbursement iIn a
school year, but the Board shall have no obligation to
pay tuition reimbursement in access of the $6,840 annual
allotment for all unit members in the aggregate.

2. To be eligible for tuition reimbursement under this

Section (C)(1):

a. the unit member must obtain prior approval of the
course from the Superintendent or his/her designee;

b. the course Is a graduate course as described in
Section (C) (2) below;

C. the unit member achieves a grade of “B” or better
in the course; and

d. the course taken 1i1s iIn the area of educational
administration.

3. Under this paragraph D, all graduate credits shall be
acceptable provided that they are taken at an
institution accredited by either of the following six
regional associations covering the United States and
territories: New England Association of Colleges and
Secondary Schools, Middle States Association of Colleges
and Secondary Schools, South Association of Colleges and
Secondary Schools, North Central Association of Colleges
and Secondary Schools, Northwest Association of
Secondary and Higher Schools, Western College
Associates. In the event a unit member wishes to pursue
courses at a fToreign college or university or at an
institution not presently accredited by one of the above
agencies, the unit member shall obtain prior approval of
the Superintendent of Schools or his/her designee.

4. All paperwork  substantiating claims for tuition
reimbursement shall be submitted as one package by the
unit member to the Human Resource Specialist. The

package must include a completed tuition reimbursement
application form for each course claimed, the statement
of costs (bill) and original canceled check or itemized,
receipt cash voucher covering the tuition and itemized
fees claimed in the application(s) and a transcript
verifying successtul course(s) completion and
achievement of a grade of “B” or better.
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5. Fully verified and completed claims by employees for
course work completed between July 1, 2003 and June 30,
2004 may be submitted at any time between July 1, 2003
and October 31, 2004 for payment within forty-five (45)
calendar days. Claims submitted after the October 31,
2004 cut-off date will not be honored for payment; for
work completed between July 1, 2004 to June 30, 2005,
submission by October 31, 2005; for work completed
between July 1, 2005 and June 30, 2006, October 31,
2006.

ARTICLE X
M1SCELLANEOUS PROVISIONS

A. FULLY BARGAINED CLAUSE

This Agreement incorporates the entire understanding of the
parties on all matters which were or could have been the
subject of negotiations. During the term of this Agreement
neither party shall be required to negotiate with respect to
such matter whether or not covered by this agreement and
whether or not within the knowledge or contemplation or
either or both parties at the time they negotiated or
executed this Agreement.

B. MODIFICATION

This Agreement shall not be modified in whole or iIn part by
the parties except by an instrument in writing duly executed
by both parties.

C. WAIVER

The failure of either party to exercise any right it may have
shall not constitute a waiver of that right.

D. PROTECTION OF PROPERTY

The Board shall reimburse principals or vice-principals for
the reasonable cost of any clothing damaged or destroyed on
school property as a result of an injury suffered by a
principal or vice-principal while the principal or vice-
principal was acting iIn the discharge of his/her duties
within the scope of his/her employment and not as a result of
the principal’®s or vice-principal’s own negligence. In one
event should reimbursement exceed $100.00.

1. Principals or vice-principals shall immediately report
cases of injury suffered by them in connection with
their employment to their immediate superior.

2. The 1mmediate superior shall i1mmediately forward the

notice of the iInjury suffered by a principal or vice-
principal to the Superintendent.
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E. SEPARABILITY

IT any provision of this Agreement or any application of this
Agreement to any unit member or group of unit members is held
to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the
extent permitted by Qlaw, but all other provisions or
applications shall continue in full force and effect.

F. EFFECT OF AGREEMENT

Except as this Agreement shall otherwise provide, all terms
and conditions of employment applicable on the effective date
of this Agreement as established by administrative procedures
and practices iIn force on said date, shall continue to be
applicable during the terms of this Agreement. Unless
otherwise provided 1i1n this Agreement, nothing contained
herein shall be interpreted and/or applied so as to
eliminate, reduce, nor otherwise detract from any
supervisor’s benefits existing prior to its effective date.

This Agreement constitutes Board Policy for the term of said
Agreement, and the Board shall carry out the commitments
contained herein and give them full force and effect as Board
Policy.

ARTICLE XI
NEGOTIATION OF SUCCESSOR AGREEMENT

A The Board of Education and the WAC agree to enter iInto
collective negotiations in good faith on all matters related
to terms and conditions of employment.

B. Negotiations of the terms and conditions of employment for
the 2006-2007 school year shall begin in accordance with the
rules and regulations of P.E.R.C., during the final academic
year in which this Agreement is iIn effect.

ARTICLE XI1
TERM

Pursuant to negotiations under the provisions of the New Jersey
Public Employer-Employee Relations Act (Chapter 303 Public laws of
1968) the BOARD OF EDUCATION OF THE TOWNSHIP OF WAYNE (hereinafter
“BOARD*”) and the WAYNE ADMINISTRATORS” COUNCIL (hereinafter “WAC™)
have reached agreement with respect to the terms and conditions of
employment.

The term of this Negotiated Agreement between the BOARD and the
WAC shall be from July 1, 2006 through June 30, 2009, a three (3)
year period encompassing school years 2006-2007, 2007-2007 and
2008-2009.
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In consideration of the covenants set forth herein, the BOARD and
the

the WAC agree and authorize this Agreement as attested by

signatures below.

WAYNE ADMINISTRATORS” COUNCIL BOARD OF EDUCATION OF
THE TOWNSHIP OF WAYNE

Karinne Herrschaft
President Board President

WITNESS: WITNESS:

Gary Ottmann
Board Secretary/
Business Administrator

18
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ADDENDUM A-1

WAYNE ADMINISTRATORS” COUNCIL SALARY GUIDES

Step

© 0N O Ol WN P

Step

© 0N O Ol WN P

MSVP

92,600
93,999
97,406
100,932
104,582
108,360
112,271
116,319
120,510

MSVP

94,200

96,999
100,406
103,932
107,582
111,360
115,271
119,319
123,510

2006-2007
MA
HSVP ESP
94,900 96,500
97,211 99,017
100,731 102,600
104,374 106,309
108,144 110,148
112,048 114,122
116,088 118,235
120,271 122,493
124,600 126,900
MA+30

HSVP ESP
96,811 98,556
100,211 102,017
103,731 105,600
107,374 109,309
111,144 113,148
115,048 117,122
119,088 121,235
123,271 125,493
127,600 129,900

MSP

98,790
101,845
105,527
109,338
113,284
117,367
121,595
125,971
130,500

MSP

101,790
104,845
108,527
112,338
116,284
120,367
124,595
128,971
133,500

Staff advance one step number each year.

{F&H00004416.D0OC/2}
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HSP

102,157
105,850
109,673
113,630
117,726
121,966
126,355
130,898
135,600

HSP

105,157
108,850
112,673
116,630
120,726
124,966
129,355
133,898
138,600



ADDENDUM A-2

WAYNE ADMINISTRATORS” COUNCIL SALARY GUIDES

Step

© 0N O Ol WN P

Step

© 0N O Ol WN P

MSVP

92,838
96,281
99,848
103,544
107,372
111,337
115,446
119,701
124,110

MSVP

95,838

99,281
102,848
106,544
110,372
114,337
118,446
122,701
127,110

2007-2008
MA
HSVP ESP
95,921 97,656
99,476 101,272
103,158 105,019
106,972 108,900
110,923 112,920
115,016 117,085
119,257 121,400
123,649 125,870
128,200 130,500
MA+30

HSVP ESP
98,921 100,656
102,476 104,272
106,158 108,019
109,972 111,900
113,923 115,920
118,016 120,085
122,257 124,400
126,649 128,870
131,200 133,500

MSP

100,370
104,084
107,932
111,917
116,046
120,324
124,755
129,345
134,100

MSP

103,370
107,084
110,932
114,917
119,046
123,324
127,755
132,345
137,100

Staff advance one step number each year.
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HSP

104,215
108,067
112,058
116,192
120,475
124,911
129,507
134,268
139,200

HSP

107,215
111,067
115,058
119,192
123,475
127,911
132,507
137,268
142,200



ADDENDUM A-3

WAYNE ADMINISTRATORS” COUNCIL SALARY GUIDES

Step
1
2
3
4
5
6
7
8
9

10

Step

© 0N O Ol WN P

[
o

MSVP

98,292
101,361
104,523
107,781
111,138
114,596
118,160
121,831
125,613
129,510

MSVP

101,292
104,361
107,523
110,781
114,138
117,596
121,160
124,831
128,613
132,510

2008-2009
MA
HSVP ESP
101,418 103,177
104,582 106,394
107,842 109,708
111,201 113,123
114,661 116,642
118,226 120,267
121,899 124,002
125,684 127,850
129,583 131,815
133,600 135,900
MA+30

HSVP ESP
104,418 106,177
107,582 109,394
110,842 112,708
114,201 116,123
117,661 119,642
121,226 123,267
124,899 127,002
128,684 130,850
132,583 134,815
136,600 138,900

MSP

105,929
109,229
112,630
116,133
119,743
123,462
127,294
131,242
135,309
139,500

MSP

108,929
112,229
115,630
119,133
122,743
126,462
130,294
134,242
138,309
142,500

Staff advance one step number each year.
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HSP

109,827
113,246
116,768
120,397
124,136
127,988
131,957
136,046
140,259
144,600

HSP

112,827
116,246
119,768
123,397
127,136
130,988
134,957
139,046
143,259
147,600



